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1) PREAMBLE 

For purposes of this policy, the Diocese of Calgary affirms its belief that healthy human sexuality 

requires its expression to be based in love, and that defining characteristics of love-based 

sexuality include values of mutual respect, acceptance of the needs and rights of the other, 

fidelity, caring, and non-coercion.  Sexual abuse is a deviation from love-based sexuality, for it is 

rooted in power and not love.  More specifically, in an abusive relationship, there is a clear 

power imbalance between the parties, be they adult-child, priest-parishioner, counsellor-client, 

employer-employee.  For purposes of definition, sexually abusive behaviour is any form of 

sexual harassment, including inappropriate or offensive language, suggestion, or comment, 

inappropriate touching, and more explicit forms of sexual activity, including sexual intercourse.  

Sexual abuse is regarded as such when it occurs with or without the consent of the other party. 

Implicit in the notion of power imbalance is personal boundary violation.  Clergy, pastoral care-

givers and others in leadership positions in the Church are responsible for their behaviour 

regarding the emotional, spiritual, and physical care of those who come to them for help and 

over whom they hold a position of authority.  Breach of this caring relationship by exploiting the 

power differential for sexual purposes is clearly unethical and not to be tolerated.  Clergy and 

other Church representatives are fully responsible for maintaining appropriate personal 

boundaries in all their dealings with others.  This holds regardless of the expressed wishes of the 

other party. 

 

2) POLICY 

The following policy applies to all affiliated parties within the Diocese of Calgary, i.e., clergy, 

wardens, parish administrative staff, volunteers, and any other providers of ministerial service. 

The policy of the Diocese of Calgary is that sexual abuse of any kind is unacceptable and will not 

be tolerated.  This is a ZERO TOLERANCE policy that recognizes the serious and potentially 

injurious effect that sexual abuse can have.  Also implied in the policy is the need for pastoral 

care and emotional healing of both victims and perpetrators. 

 As part of this zero tolerance policy, the Diocese affirms its commitment to the following: 

 Willful ignoring of sexually abusive behaviour is not tolerated, since silence in such 

matters may be tantamount to tacit acceptance. 

 Sufficient support for sexual abuse survivors is a top priority and will be arranged and 

provided to the fullest extent possible. 

 Efforts will be made to inform and educate clergy, church workers, and members of the 

congregation on matters related to the causes and effects of sexual abuse, including the 

aforementioned issues of power imbalance and boundary violations. 

 Appropriate touching between people is recognized as normal and healthy, and can be a 

healing aspect of pastoral relationships. 



 Those alleged perpetrators of abuse are not presumed to be automatically guilty but are 

accorded the same rights of due process as any other accused person. 

 Any allegation involving a minor must be immediately reported to civil authorities (Child 

and Family Services Alberta). 

 

3) PROCEDURES 

In keeping with the Diocesan sexual abuse response policy outlined above, the Diocese is 

obligated to investigate any allegation of sexual abuse.  However, it is understood that there 

may be circumstances in which the Diocese must either not initiate an investigation, or suspend 

one that is already underway.  Such would be the case if a criminal/forensic investigation has 

been initiated or, in the case of suspected sexual abuse of a minor, a Child Welfare investigation 

is underway.  In both these situations, the Diocese would ensure that care was taken not to 

hinder or jeopardize the legal process in any way.  When it is determined that neither of these 

conditions apply, a thorough investigative process is undertaken within the Diocese, one that 

ensures that all parties to the allegation are heard and respected and that principles of natural 

justice and due process are upheld.  Steps in this process are as follows: 

 Anyone with a complaint or concern regarding possible abuse by any clergy person, 

church worker or affiliate of the church files a complaint in writing with the Bishop or 

Executive Officer acting on his behalf. 

 Upon receipt of the complaint, the Bishop initiates an investigation process.  The initial 

step in this process is the appointment by the Bishop of an impartial professional, 

external to the Diocese who is skilled and experienced in the area of sexual abuse 

inquiry. 

 The appointed individual reviews the documentation related to the allegation.  He/she 

then arranges to meet separately with both parties to the allegation for the purposes of 

conducting a comprehensive interview concerning the circumstances of the complaint.  

Prior to the interviews, both parties, or the legal guardians in the case of minors, are 

fully informed of the rationale and procedures related to the interview process, and 

consent to participate fully in the inquiry.  Every effort is made on the part of all parties 

to hold in confidence information obtained in the investigation.  There may be times 

when information is required by law to be disclosed, e.g., as required by the Court or 

when safety issues exist, in which case the Diocese complies with this legal requirement. 

 

In the interview process, the complainant is interviewed first, followed soon thereafter 

by an interview with the respondent, i.e., the alleged perpetrator.  The same individual 

conducts both interviews.  Where necessary, and at the discretion of the investigator, 

collateral sources of information may be sought and interviewed (e.g., witnesses, family 

members).  The over-all intent of the interview process is to ensure that all relevant 

factual information is gathered. 

 Once the investigative interviewing is completed, the investigator prepares a report on 

his/her findings and submits it to the Bishop or his designate. 



 

 

4) CONSEQUENCES, SANCTIONS, DISCIPLINE 

 

Upon receiving the investigator’s report, the Bishop considers a number of options based on the 

veracity and seriousness of the allegation and will consult with the officers of Synod to 

determine the course of action to be followed. 

 


